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Summary: 

This study aimed to know out the effect of managing work teams with its various 

characteristics (objectives, flexibility, and communication, collective paraticipation 

cooperation, and appreciation) on the organizational commitment in its dimensions (emotional 

commitment, normative commitment, continuous commitment) among the employees of 

Mohamed Khider University Biskra . 

To achieve the objectives of this study, the researcher designed a questionnaire consisting of 

(25) questions, where (54) questionnaires were distributed to a random sample of the total 

population of (204) university security agents from the first and second level during the 

begining çf the first semester (2021/2022) . The number of the valid questionnaires for 

statistical analysis was (51). The researcher used the descriptive approach and the des  

appropriate statistial methods to analyze the data using the (Spss. V21) program.   

The researcher reached a set of results, the most important of which while there is a very high 

level of work team management and a high level of organizational commitment, and the 

resultats also showed a statistically significant of  flixcibility and and communication on 

organizational commitment, while there is no statistically significant effect of the goals, 

collective participation, cooperation and appreciation on the organizational commitment of 

the employees of the Mohamed Khider University Biskra significans level ( 0,05 ≥ α )  . 

Keywords: Team work, Organizational commitment , Mohamed Khider University Biskra . 

  



 

 
 

 

 

 



 

 
 

  

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 أ 
 



 

 

 ب 
 

 

- 

- 

- 

- 

- 



 

 

 ت 
 

(SPSS

 

 

- 

- 



 

 

 ث 
 

- 

- 

- 

Mouhamadou thile sow



 

 

 ج 
 

Kablan Uetin, Kablan Asli  



 

 

 ح 
 

 

 

 

 

 

 

- 

- 

- 

- 

 

- 



 

 

 خ 
 

- 

- 

 

 

- 

≥α

 

 

 

 

 

 

 



 

 

 د 
 

 

- 

≥α

 

- 

≥α

 

- 

≥α

 

- 

≥α

 

 



 

 

 ذ 
 

 

- 

- 

- 

- 



 

 

 ر 
 

- 

- 

 

 



 

 

 ز 
 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 



 

 

2 
 

 

 



 

 

3 
 

- 

- 

- (Mayer And Allen) أن

- 



 

 

4 
 

 

 

 

 

 

 

 



 

 

5 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

مداخل الالتزام 

 التنظيمي

 المدخل التبادلي

 المدخل السلوكي

 المدخل الاجتماعي والسلوكي



 

 

6 
 

Kanter

Salanick



 

 

7 
 

- 

- 

- 

- 

- 

- 

- 



 

 

8 
 

 

 

 

 

 



 

 

9 
 

 

 

 

 

 

 

 

 

 

 



 

 

10 
 

 

 

 

 د



 

 

11 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

12 
 

 

 

 

 



 

 

13 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

15 
 

- 

- E Khn and D'connell 

- 

- 



 

 

16 
 

- 

- 



 

 

17 
 

 .

 

 

 

أنواع فرق 

 العمل

الفرق 

 الداعمة
الفرق 

 الداعمة

فرق حل 

 المشكلات

فرق 

 الادارة

الفرق 

المدارة 

 ذاتيا

فرق قوة 

 المهمة
الفرق 

 الافتراضية



 

 

18 
 

- 

- 

- 

- 

- 

- 

- 

- 



 

 

19 
 

 

 

 

 

 

 

- 

- 

- 

- 

- 

- 

- 



 

 

20 
 

 

 

 

 

 

- 

- 

- 

- 

- 

- 

- 

- 



 

 

21 
 

. 



 

 

22 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

24 
 



 

 

25 
 

 

 

 

 

 

 

 

 

 

 



 

 

26 
 

 

 

 

 

 

 

 

 

 

 

 



 

 

27 
 

 

 



 

 

28 
 

 

 

 

 

 



 

 

29 
 

 

 

 

 Asmétyrie – Kurtosis )

 ( Analysis of variance 

 

 



 

 

30 
 

Spss. V21



 

 

31 
 

Spss. V21

 

 

 



 

 

32 
 

 

 



 

 

33 
 

Spss. V21

 

 

 

 



 

 

34 
 

:



 

 

35 
 

Spss. V21

 

 

 



 

 

36 
 

Spss. V21 

Spss. V21

α

Analysis of variance 



 

 

37 
 

Spss. V21

α

α

α

ββ

0,935 

0,000 

0,143 

0,130 

 

Spss. V21.  

 

≥α

 



 

 

38 
 

 

≥α

 

≥α

 

 

≥α

 



 

 

39 
 

(Spss. V21) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

41 
 

- 

- 

- 

- 

- 

- 

- 

- 



 

 

42 
 

 

 

- 

- 

- 

- 

- 

- 

- 

- 



 

 

43 
 

- 

- 

- 

- 

- 

 

 

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

45 
 



 

46 
 

 

 



 

 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

48 
 

 Stephen E Khn and Vincent D’ O’connell ،،(2017) ،

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

49 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

50 
 

 

 

 

 

 

 

 

 

 

 Allen, J.P And N.J. A three - component conceptualization of organizational 

commitment

2. Masoud .G.H. (2013). The effect of organizational culture , Teamwork and 

Organizational devlopment on Organizational Commitment ; the mediaming 

role of  human capital,  



 

51 
 

3. Mustafa Zincikiran, Abdurahim Emhan and Mehmet Fatih Yasar, Analysis of 

teamwork organizational  performance ; Astudy of health sector in turkey, 

Asian, Journal of Businees and Management, V (03), Issue(05), April 2015 . 

. Palmiano. D. A. (2017 ,Janvier 26-27). Teamwork atmosphere and 

employee’s Organizational Commitment. International Conference On  Studies 

in A, Social Sciences and humanities . pp.59-64 . 



 

   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

53 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

54 
 

- 



 

55 
 

 

 

 

 



 

56 
 



 

57 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

58 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

59 
 

 

 
 رئاسة الجامعة      

 المجلس الإداري  المجلس العلمي

نيابة الجامعة المكلفة 

بالتنمية والاستشراف 

 والتوجيه

نيابة مديرية 

الجامعة المكلفة 

بالعلاقات 

الخارجية والتنشيط 

والتظاهرات 

 العلمية

نيابة مديرية الجامعة 

المكلفة بالتكوين العالي 

في الطور الثالث 

والتأهيل الجامعي 

والبحث العلمي والتكوين 

 العالي فيما بعد التدرج

نيابة مديرية الجامعة 

المكلفة بالتكوين العالي 

في الطورين الأول 

والثاني والتكوين 

التوصل والشهادات 

والتكوين العالي في 

 التدرج

مصلحة التعاون 

 والتبادل والشراكة

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 


