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Abstract 

 

This study aimed to identify the leadership pattern library key public reading of the 

mandate of Biskra, also sought to determine the level of job satisfaction among the 

staff of the Library key public reading of the mandate of Biskra, as well as to identify 

the nature of the relationship between the leader of the pattern the institution and the 

level of job satisfaction among the staff of the Library. To achieve the objectives of 

the study and answer questions Balastabanh been used as a tool for data collection. 

Target of staff study the Library key public reading of the mandate of Biskra 

community totaling consists (211) employees and employee, and used the student 

simple random sampling method, which reached its size (50), where a questionnaire 

was distributed to the staff of the Library key public reading and two branches of its 

branches (Elhadjeb and Liwa) through a field visit, and recovered them (45) 

questionnaire is valid for statistical analysis, have been used student descriptive 

analytical method to get to the results of the study, was to rely on several methods for 

statistical analysis of the data including: descriptive statistics measure, fortitude 

"Alpha Cronbach" coefficient, simple regression analysis , analysis of variance. 

The study found many of the most important results: 

- There is a relationship between leadership styles and job satisfaction. 

-  Leader of the pattern is a pattern where the democratic arithmetic average (3.52). 

 - The level of job satisfaction among the staff of the Library was a good arithmetic 

average was (3.44). 

The study found many of the recommendations, including: the library attention to the 

problems of workers and their needs, and to ensure that the staff diverse work in 

order to increase their practical experience and develop their abilities to solve work in 

creative ways problems, and the development of democratic style, and to provide 

favorable conditions of work for employees, develop a system for the upgrade, 

according certain standards in place. 

Keywords: leadership styles (democratic style, autocratic style, free style, 

transformational style, interactive style), job satisfaction. 
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