
  

 

Abstract:

In this aricle , We investigate 

wether there are significant statistical 

differences between middle school 

sport teachers concerning their job 

satisfaction that may be due to 

personal variables such as (gender- 

experience- job relation (permanant, 

and non permanant). 

  The result reveals no significant  

difference between middle school 

sport teachers in their job satisfaction 

concerning gender, whereas  there is a 

significant difference between 

permanant and non permanant , and 

experienced and non experienced 

teachers concerning salary and 

promotion.
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