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Abstract : 

   The aim of this study was to investigate the role of the Human Resources Information System in motivating 
individuals among the staff of Foundation Mills AlzibanKantara state of Biskra, as well as the importance of the 
information director of the system, which are in the form of various reports in achieving the stimulation of the 
members of the staff of Foundation Mills Alziban, and clarify the relationship between the two variables in the 
foundation replacedthe study. 

To achieve the objectives of the study used a questionnaire to collect data, and may be distributed to a total 
sample number (60) per capita, and the number of questionnaires recovered and suitable for analysis (51) 
questionnaire. 

Used in the statistical analysis of data several methods included the arithmetic mean, standard deviation and 
variance analysis, ... etc.. 

The study found several results of the most important variables that the independent study of human resource 
information system (reports on human resources planning, reports on employment, on compensation reports, 
reports on training, reports on the evaluation of individuals) have a significant role in influencing the dependent 
variable (motivate individuals), as we found that human resources information system as a whole explains 
(45%) of the variance in the dependent variable (motivate individuals). 

The study found a set of recommendations and proposals of them, to be interest in the quality of the information 
director of the Human Resources Information System and timely delivery to be tapped, as recommended the 
study also the importance of updating HR information system because it is the official source of information is 
the correct and proper for the individual. 

Keyword:Human Resources Information System, motivation,information… 
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